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https://www.mcedd.org/industry-development/special-projects/
https://www.energytrust.org/
https://www.mcedd.org/wp-content/uploads/2019/04/Hood-River-Energy-Plan_6-18-18.pdf



https://hoodrivercountyenergyplan.org/wp-content/uploads/2023/03/Creating-Equitable-Access-Phase-One-Report-1.pdf
https://hoodrivercountyenergyplan.org/wp-content/uploads/2023/03/Creating-Equitable-Access-Phase-One-Report-1.pdf




















































































































































































































































































Genevieve Scholl
This change requested by Comm. Theatt during the meeting. 









































































Genevieve Scholl
This holiday was added by




Genevieve Scholl
This section still need legal review. 



















Genevieve Scholl
Melissa informs me that current practice is that the Port continues benefits during the unpaid portion of this leave. The Port should determine now whether the policy to continue is correct, or should the policy be as stated here. 
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	2024.05.15.GrantReportsMemo
	TO:
	PORT COMMISSION

	FROM:
	GENEVIEVE SCHOLL, DEPUTY EXECUTIVE DIRECTOR

	SUBJECT:
	FY 2023-24 GRANT RECIPIENT REPORTS

	DATE:
	MAY 21, 2024


	2024 Report_Port of Cascade Locks
	To:    Port of Cascade Locks
	From:  Lindsay McClure, Energy & Project Manager
	Date:  May 15, 2024
	Re:  Report on Energy Council FY24 Accomplishments  _______________________________________________________________________________ Request

	2024 Letter of Intent_Port of Cascade Locks
	73000-00032486  SB5701 Port of Cascade Locks Bridge of the Gods
	A. Full Disbursement. Upon satisfaction of all conditions precedent, ODOT shall disburse the full Grant to Recipient.
	B. Condition to Disbursement. ODOT has no obligation to disburse funds unless, in the reasonable exercise of its administrative discretion, it has sufficient funding, appropriations, limitations, allotments and other expenditure authority to make the ...
	C. No Remedy Exclusive; Waiver; Notice. No remedy available to ODOT is intended to be exclusive, and every remedy will be in addition to every other remedy. No delay or omission to exercise any right or remedy will impair or is to be construed as a wa...
	A. Time is of the Essence. Recipient agrees that time is of the essence under this Agreement.
	B. Relationship of Parties; Successors and Assigns; No Third-Party Beneficiaries.
	C. Disclaimer of Warranties; Limitation of Liability. Recipient agrees that:
	D. Notices and Communication. Except as otherwise expressly provided in this Agreement, any communication between the parties or notices required or permitted must be given in writing by personal delivery, email, or by mailing the same, postage prepai...
	Any communication or notice by personal delivery will be deemed effective when actually delivered to the addressee. Any communication or notice so addressed and mailed will be deemed to be received and effective five (5) days after mailing. Any commu...
	If to ODOT: Oregon Department of Transportation
	ATTN: Jeff Flowers
	555 13th St NE Salem, Oregon 97301 Jeffrey.a.flowers@odot.oregon.gov
	If to Recipient: Port of Cascade Locks
	ATTN: Jeremiah Blue
	427 SW Portage Rd. Cascade Locks, OR 97014
	jblue@portofcascadelocks.org
	E. No Construction against Drafter. This Agreement is to be construed as if the parties drafted it jointly.
	F. Severability. If any term or condition of this Agreement is declared by a court of competent jurisdiction as illegal, invalid or unenforceable, that holding will not invalidate or otherwise affect any other provision.
	G. Amendments, Waivers. This Agreement may not be amended without the prior written consent of ODOT (and when required, the Department of Justice) and Recipient. This Agreement may not be amended in a manner that is not in compliance with the Authoriz...
	H. Attorneys’ Fees and Other Expenses. To the extent permitted by the Oregon Constitution and the Oregon Tort Claims Act, the prevailing party in any dispute arising from this Agreement is entitled to recover its reasonable attorneys’ fees and costs a...
	I. Choice of Law; Designation of Forum; Federal Forum. The laws of the State of Oregon (without giving effect to its conflicts of law principles) govern all matters arising out of or relating to this Agreement, including, without limitation, its valid...
	Any party bringing a legal action or proceeding against any other party arising out of or relating to this Agreement shall bring the legal action or proceeding in the Circuit Court of the State of Oregon for Marion County (unless Oregon law requires ...
	Notwithstanding the prior paragraph, if a claim must be brought in a federal forum, then it must be brought and adjudicated solely and exclusively within the United States District Court for the District of Oregon. This paragraph applies to a claim b...
	J. Integration. This Agreement (including all exhibits, schedules or attachments, if any) constitutes the entire agreement between the parties on the subject matter. There are no unspecified understandings, agreements or representations, oral or writt...
	K. Survival. The following provisions survive expiration or termination of this Agreement: Sections 3.C., 5.E., 5.F., 5.H., 6, 7, 8.H., 8.I and 8.K.
	L. Execution in Counterparts. This Agreement may be signed in several counterparts, each of which is an original and all of which constitute one and the same instrument.
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	Port Commission Report – ODOT 6M Grant.pdf
	TO:
	PORT COMMISSION

	FROM:
	JEREMIAH BLUE, EXECUTIVE DIRECTOR

	SUBJECT:
	APPROVE ACCEPTANCE OF SENATE BILL 5701 GENERAL FUND GRANT

	DATE:
	MAY 21, 2024


	73000-00032486  SB5701 Port of Cascade Locks Bridge of the Gods.pdf
	A. Full Disbursement. Upon satisfaction of all conditions precedent, ODOT shall disburse the full Grant to Recipient.
	B. Condition to Disbursement. ODOT has no obligation to disburse funds unless, in the reasonable exercise of its administrative discretion, it has sufficient funding, appropriations, limitations, allotments and other expenditure authority to make the ...
	C. No Remedy Exclusive; Waiver; Notice. No remedy available to ODOT is intended to be exclusive, and every remedy will be in addition to every other remedy. No delay or omission to exercise any right or remedy will impair or is to be construed as a wa...
	A. Time is of the Essence. Recipient agrees that time is of the essence under this Agreement.
	B. Relationship of Parties; Successors and Assigns; No Third-Party Beneficiaries.
	C. Disclaimer of Warranties; Limitation of Liability. Recipient agrees that:
	D. Notices and Communication. Except as otherwise expressly provided in this Agreement, any communication between the parties or notices required or permitted must be given in writing by personal delivery, email, or by mailing the same, postage prepai...
	Any communication or notice by personal delivery will be deemed effective when actually delivered to the addressee. Any communication or notice so addressed and mailed will be deemed to be received and effective five (5) days after mailing. Any commu...
	If to ODOT: Oregon Department of Transportation
	ATTN: Jeff Flowers
	555 13th St NE Salem, Oregon 97301 Jeffrey.a.flowers@odot.oregon.gov
	If to Recipient: Port of Cascade Locks
	ATTN: Jeremiah Blue
	427 SW Portage Rd. Cascade Locks, OR 97014
	jblue@portofcascadelocks.org
	E. No Construction against Drafter. This Agreement is to be construed as if the parties drafted it jointly.
	F. Severability. If any term or condition of this Agreement is declared by a court of competent jurisdiction as illegal, invalid or unenforceable, that holding will not invalidate or otherwise affect any other provision.
	G. Amendments, Waivers. This Agreement may not be amended without the prior written consent of ODOT (and when required, the Department of Justice) and Recipient. This Agreement may not be amended in a manner that is not in compliance with the Authoriz...
	H. Attorneys’ Fees and Other Expenses. To the extent permitted by the Oregon Constitution and the Oregon Tort Claims Act, the prevailing party in any dispute arising from this Agreement is entitled to recover its reasonable attorneys’ fees and costs a...
	I. Choice of Law; Designation of Forum; Federal Forum. The laws of the State of Oregon (without giving effect to its conflicts of law principles) govern all matters arising out of or relating to this Agreement, including, without limitation, its valid...
	Any party bringing a legal action or proceeding against any other party arising out of or relating to this Agreement shall bring the legal action or proceeding in the Circuit Court of the State of Oregon for Marion County (unless Oregon law requires ...
	Notwithstanding the prior paragraph, if a claim must be brought in a federal forum, then it must be brought and adjudicated solely and exclusively within the United States District Court for the District of Oregon. This paragraph applies to a claim b...
	J. Integration. This Agreement (including all exhibits, schedules or attachments, if any) constitutes the entire agreement between the parties on the subject matter. There are no unspecified understandings, agreements or representations, oral or writt...
	K. Survival. The following provisions survive expiration or termination of this Agreement: Sections 3.C., 5.E., 5.F., 5.H., 6, 7, 8.H., 8.I and 8.K.
	L. Execution in Counterparts. This Agreement may be signed in several counterparts, each of which is an original and all of which constitute one and the same instrument.
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	SUBJECT:
	APPROVE ACCEPTANCE OF SENATE BILL 5701 GENERAL FUND GRANT

	DATE:
	MAY 21, 2024


	Port Commission Report – Resolution 2024-2.pdf
	TO:
	PORT COMMISSION

	FROM:
	JEREMIAH BLUE, EXECUTIVE DIRECTOR

	SUBJECT:
	ADOPT RESOLUTION 2024-2 A RESOLUTION BY THE PORT OF CASCADE LOCKS PORT COMMISSION ADOPTING THE 2024-2025 BUDGET, MAKING APPROPRIATIONS, IMPOSING PROPERTY TAXES FOR THE YEAR 2024-2025 AND ADOPTING CERTAIN POLICIES

	DATE:
	MAY 21, 2024
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	FROM:
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	SUBJECT:
	UPDATE ON BRIDGE OF THE GODS SIGNAGE

	DATE:
	MAY 21, 2024
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	FROM:
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	EMPLOYEE HANDBOOK UPDATE

	DATE:
	MAY 21, 2024
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